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Collective Bargaining Agreement
Between
THE TOWN OF HUNTINGTON a public employer, having its principal place of 
business at 100 Main Street, Huntington, New York 11743, as employer (hereinafter
referred to as the EMPLOYER)
And
Local 342, Long Island Public Service Employees, United Marine Division, International 
Longshoreman’s Association, AFL-CIO, having its principal place o f business at 501 
William Floyd Parkway, Shirley, New York 11967 (hereinafter referred to as the
UNION)
January 1,2016 through December 31,2021 
Supervisory Unit
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AGREEMENT made this 22nd day of September 2017 between the TOWN OF 
HUNTINGTON, a Municipal Corporation of the State of New York, having its principal 
place of business at Town Hall, 100 Main Street, Huntington, New York, as 
EMPLOYER (hereinafter sometimes referred to as the EMPLOYER), and
LOCAL 342, LONG ISLAND PUBLIC SERVICE EMPLOYEES, UNTIED 
MARINE DIVISION, INTERNATIONAL LONGSHOREMEN'S ASSOCIATION, 
AFL-CIO, with its principal place o f business at 501 William Floyd Parkway, Shirley, 
New York (hereinafter sometimes referred to as the UNION), and
WHEREAS, the Public Employment Relations Board certified the UNION, as the 
Collective Bargaining Agent for the Supervisory Unit as their representative for the 
purpose of collective negotiations and the settlement of grievances on the 9th day of 
March, 1979.
WHEREAS, it is the intention of the parties to this agreement to insure peaceful 
adjustment and settlement of grievances and continue the efficient operations of the 
Town; and
WHEREAS, the previous Collective Bargaining Agreement between the parties 
has expired on the 31st day o f December 2015;
WHEREAS, the parties have negotiated collectively over the wages, hours, and 
terms and conditions o f employees in the unit hereinafter set forth and have reached 
certain understandings which they desire to confirm in this agreement, and
NOW THEREFORE, in consideration of the mutual promises herein contained, 
the EMPLOYER and the UNION agree as follows:
ARTICLE 1
COVERED EMPLOYEES
SECTION A
This Agreement shall cover the employees in the job classification hereinafter set 
forth; all supervisory employees, including, but not limited to: Assistant to the 
Comptroller, Auto Mechanic Supervisor II and m , Beach Manager, Dog Control Officer 
II, Executive Assistant o f Dix Hills Water District, Executive Assistant to the Highway 
Superintendent, Assistant Animal Shelter Supervisor, Golf Course Manager, Grounds 
Maintenance Supervisor, Harbormaster, Incinerator Plant Supervisor, Labor Supervisor I, 
II, IH and TV, Refuse Manager, Sanitation Site Supervisor, Secretary to the Planning 
Board, Senior Bay Constable, Senior Citizen's Director, Senior Citizen's Site Manager, 
Senior Dog Warden, Senior Guard, Senior Harbormaster, Senior Sewerage Plant 
Operator, Senior Water Treatment Operator, Superintendent o f the Dix Hills Water 
District, Highway Labor Crew Leader I, n , HI and IV, Town Maintenance Crew Leader, 
Tree Trimmer II, Town Parks Maintenance Crew Leader, Town Parks Maintenance
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\Supervisor, Maintenance Mechanic V, Bus Maintenance Supervisor, Sanitation 
Supervisor, Public Transportation Supervisor, Town, Custodial Supervisor, Waste Water 
District Supervisor, Associate Waste Water District Supervisor, Water District Crew 
Leader, Public Transportation Operations Assistant, Vehicle Recovery Specialist, 
Sanitation Site Crew Leader, Paint Shop Crew Leader, Recycling Operations Supervisor, 
Highway Projects Assistant, Preventative Maintenance Supervisor, Parking Meter 
Officer. All summer/casual employees are excluded.
SECTION B - DEFINITIONS
"Full time" - employees are employees who work the regular workweek. 
SECTION C
Those employees who have been designated as permanent employees, shall not 
have their employment status unilaterally changed to Non-permanent after they have 
been made a permanent employee.
ARTICLE 2
WORK RULES AND SCHEDULES
SECTION A - Work Day and Work Week:
The normal workday shall consist of eight (8) hours per day and the normal 
workweek shall consist o f forty (40) hours per week. Work hours, shifts, schedules, work 
week, pick procedures, summer and seasonal schedules presently in effect shall continue 
during the life of this agreement unless specifically covered in the sections below or 
mutually agreed upon in advance by the EMPLOYER and the UNION in writing. The 
UNION'S consent to such change shall not be unreasonably withheld.
The parties agree to meet and to study possible flexible schedules. No one 
schedule shall be implemented without the mutual agreement of the EMPLOYER and the 
UNION.
In event of a dispute over this provision, the EMPLOYER may submit such 
dispute immediately to Arbitration under the rules for expedited arbitration of the 
American Arbitration Association. The EMPLOYER'S changes shall not be arbitrary or 
capricious.
The regular work week for employees in the following departments (the 
successors) shall be Sunday through Saturday inclusive over five consecutive days of 
which only one may be a Saturday or Sunday:
A. General Services
B. Dog Control
C. Maritime Services
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D. Parks and Recreation
E. Beaches and Marinas
F. Public Safety
The Town shall assign weekend and night work to new employees and/or 
volunteers first. For employees assigned to this schedule, Saturday and Sunday shall be 
considered regular workdays, and the Town shall provide at least thirty (30) days notice 
of a schedule change
SECTION B - Dog Control
The regular workweek for Animal Shelter Supervisor and Animal Control Officer 
II shall be five (5) consecutive days out of a seven (7) day operation excluding Sundays. 
The Animal Shelter Supervisor and Animal Control Officer II who work on Sundays 
shall be paid at the rate of time-and-one-half.
SECTION C - Museum Guards
Museum Guard Supervisors assigned to the Museum shall work five (5) 
consecutive days out of a seven (7) day operation. Museum Guard Supervisors required 
to work on Sundays shall be compensated at the rate of time-and-one-half.
SECTION D -H .A .R .T.
The EMPLOYER and the UNION agree to review and negotiate modifications to 
the work rules for H. A.R.T.
SECTION E - Lateness
1. Before the regularly scheduled starting time the employees shall notify 
their supervisor o f their intent to be late. The supervisor will grant employees the 
opportunity to report for work no later than fifteen (15) minutes after the scheduled 
starting time. The employee will be docked one-quarter (1/4) hour's pay (15 minutes).
2. If employees are unable to notify their supervisor by the scheduled start of 
their shift of their intent to be late, they must do so no later then fifteen (15) minutes after 
their scheduled starting time. An additional fifteen (15) minutes traveling time will be 
granted permitting the employee the opportunity to report for work. The employee will 
be docked one-half (1/2) hour for such traveling. If employees fail to report for work 
within the extra-allotted time, they will be docked one full day's pay.
3. Any employee who has accrued two (2) lateness charges in a calendar year 
will not be permitted to work on their third occasion o f lateness. They will be charged 
with excessive lateness and lose one day's pay or forfeiture o f a vacation day or a 
personal day.
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4. The fourth occasion of lateness will result in a three (3) day suspension, 
either without pay or by forfeiture o f vacation days, personal days or a combination 
thereof. The fifth occasion will result in termination.
5. The EMPLOYER and the UNION recognize that regular attendance is an 
inherent responsibility o f the employee and that absenteeism and/or lateness interferes 
with the productivity o f the workforce. Therefore, although the above stipulates that an 
employee will be terminated upon the fifth lateness, a combination o f lateness, and/or 
absenteeism and/or no show/no calls may result in termination before the fifth occurrence 
of lateness.
SECTION F - Rest Periods
Each employee shall be granted, at a time selected by the EMPLOYER, two rest 
or coffee periods, each of which shall be o f a 15-minute duration. One period shall be 
granted during the morning and one in the afternoon, or one during the first half of the 
shift and one during the second half o f the shift, whichever is applicable.
ARTICLE 3
SALARY AND WAGES
SECTION A
1. Effective January 1, 2016 the Supervisory Unit for all full time employees 
shall receive one thousand ($1,000) dollars. Prorated for length o f service in 
2016
2. Effective January 1,2017 rates for the Supervisory Unit for all grades shall 
be increased by one and seventy-five hundredth o f a percent (1.75%) as 
reflected in the salary schedule.
3. Effective January 1,2018 rates for the Supervisory Unit for all grades shall 
be increased by one and seventy-five hundredth of a percent (1.75%) as 
reflected in the salary schedule.
4. Effective January 1,2019 rates for the Supervisory Unit for all grades shall 
be increased by two percent (2.00 %) as reflected in the salary schedule.
5. Effective January 1,2020 rates for the Supervisory Unit for all grades shall 
be increased by two percent (2.00%) as reflected in the salary schedule.
6. Effective January 1,2021 rates for the Supervisory Unit for all grades shall 
be increased by two percent (2.00%) as reflected in the salary schedule.
With the exception o f 2016, these increases shall apply to all full-time employees 
who are in each and every step and grade o f the Supervisory Unit.
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SECTION B - Overtime
1. Overtime pay shall be divided as equally as operations permit among the 
employees in the same job classifications in a department. Mandatory overtime may be 
required in any emergency as determined by die Town Supervisor or the Highway 
Superintendent o f their deputies.
2. When an employee is required to work twelve (12) consecutive hours they are to 
receive an hour off for meal with pay during the period but if  that is impractical then they 
shall receive an hour with pay at the conclusion o f that twelve (12) hour period.
3. Each employee shall receive time and one-half pay for time worked before or 
after the regularly scheduled workday except if an employee at their own request leaves 
before their scheduled shift is completed for any reason except injury or illness for which 
the EMPLOYER may require medical certification.
4. The EMPLOYER agrees to indicate in the spaces provided on the pay check stubs 
the overtime hours and the hours worked out o f classification which shall be separate 
from the regular hours worked.
5. Overtime shall be computed on a daily basis and shall be paid in the pay period in 
which the overtime is worked.
6. An overtime roster is to be posted prominently in each department or division. 
When an overtime situation arises, the employee with die least amount of overtime in 
classification will be called. If the employee called does not respond, he/she will be 
charged the number o f hours actually worked by the employee that responds. The 
employee that does respond will be charged the hours worked.
7. Shop Stewards are to be given access to the daily overtime reports in their 
department to determine if  this provision is being adhered to.
SECTION C -C all in Pav
1. When an employee is called in to work before or after their workday, their pay 
shall commence at the time the call is made provided that the employee reports within 
one-half hour time. If the employee is unable to report within one-half hour from the 
time they are called, then they shall be paid from the time they arrive. If the employee is 
not furnished work, they shall be paid for two (2) hours at their normal rate of pay. If 
they are furnished with work, they shall be guaranteed a minimum of four (4) hours work 
at their overtime rate of pay.
The Supervisory employee who responds to a call out shall receive a minimum of 
one (1) hour pay at the overtime rate. Those Supervisory Employees who actually report 
to the work site shall continue to receive the one (1) hour at the overtime rate. In that 
case, the one (1) hour shall be inclusive o f the guaranteed four (4) hour minimum.
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However, in the event the employee fails to report within one and one-half hours 
from the time they are called, the EMPLOYER shall have the right to refuse them the 
overtime benefits as provided for in this provision.
2. When an employee is called out at night on a job considered hazardous, the 
employee shall receive twenty-five cents (.25) per hour above the overtime rate. 
Hazardous work shall be defined as removal o f M ien trees or limbs and fire at the 
incinerator, etc.
SECTION D - Late Shift Pav
1. Each employee who works a tour of duty or shift which commences on or after 
3:00 p.m. and terminates eight hours thereafter shall be paid the said tour or shift an 
additional twenty-five (.25) cents per hour. The purpose of this additional payment is to 
provide a differential for an evening tour or shift and is not for the purpose o f providing 
an additional twenty-five ($.25) cents per hour for overtime worked. Effective January 1, 
2004, the rate will become fifty ($.50) cents per hour.
2. Each employee who works a tour of duty or shift which commences after 10:00 
p.m. and before 2:00 a.m. shall be paid during the said tour or shift an additional (.50) 
cents per hour. The purpose of this additional payment is to provide a differential for the 
so-called graveyard tour and is not for the purpose of providing an additional fifty (.50) 
cents per hour for overtime worked. Effective January 1, 2004, the rate will become one 
dollar (1.00) per hour.
SECTION E - Tool Allowance
Auto Mechanic Supervisors who are required to use their own tools will receive a 
tool allowance of five hundred ($500.00) dollars. This tool allowance may be included in 
a regularly scheduled payroll.
SECTION F - Permanent Employees with Prior Non-Permanent Service
Non-permanent employees, upon being permanently appointed shall, 
prospectively from the date of their permanent appointment, receive prior service credit 
for the period of uninterrupted non-permanent employment for salary and vacation 
accrual, hi no event shall any credit result in any retroactive payments of salary or 
vacation time or payment prior to the effective date o f permanent employment.
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ARTICLE 4 
HOLIDAYS
SECTION A
The following holidays shall be allowed as days off with pay:
New Year's Day 
Martin Luther King's Birthday 
Lincoln's Birthday 
Washington’s Birthday 
Memorial Day 
Independence Day 
Labor Day
Columbus Day 
Election Day 
Veteran's Day
Thanksgiving Day 
Day After Thanksgiving
Christmas Eve 
Christmas Day
SECTION B
In the event any of the above holidays fall on a Sunday, the day off allowed with 
pay will be the following Monday. If any of the above holidays fall on a Saturday, the 
day off allowed with pay will be the preceding Friday, provided that Saturday and/or 
Sunday is not regular working days.
SECTION C
In the event that law changes the date of a holiday, that day shall govern. 
SECTION D
If any employee is required to work in a holiday, the hours worked shall be 
considered hours in excess if  the regular day hours. The employee, however, shall not be 
entitled to any extra hours for meals, except if  twelve (12) hours are actually worked as 
per Article 3, Section B paragraph 2 o f this Agreement.
SECTION E
In a week in which an employee works five (5) days and a holiday falls on die 
employee's day off the employee shall be paid for the holiday in addition to the five (5) 
days worked.
SECTION A
Each employee shall earn vacation with pay in the first year and on subsequent 
anniversary dates of employment based upon the following schedule:
ARTICLE 5 
VACATIONS
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1st year:
2nd year:
3rd year:
4th year:
5th year:
6th year:
7th year:
8th through 14th year: 
15th through 19th year: 
20th year:
3.0770 hours per pay period 
3.3847 hours per pay period 
3.6924 hours per pay period 
4.0000 hours per pay period 
4.3077 hours per pay period 
4.9231 hours per pay period 
5.5385 hours per pay period 
6.1539 hours per pay period 
6.924 hours per pay period 
9.2308 hours per pay period
(10 days) 
(11 days) 
(12 days) 
(13 days) 
(14 days) 
(16 days) 
(18 days) 
(20 days) 
(25 days) 
(30 days)
All employees hired after 8th of May, 2007 shall accrue vacation in accordance 
with the following schedule:
1st year thru 4th year: 3.0770 hours per pay period (10 days)
5th year thru 9th year: 4.6153 hours per pay period (15 days)
10th year thru 15th year: 6.1539 hours per pay period (20 days)
16th year thru 24th year: 7.6924 hours per pay period (25 days)
25th year and over 9.2308 hours per pay period (30 days)
Employees who are not accruing any benefits shall be considered hired after 8th of 
May 2007 for the purpose of vacation accrual for purposes of this Article.
SECTION B
Each employee shall earn vacation days at the rate in Section A above on the 
anniversary date of his employment. The choice of vacation shall not interfere with the 
normal vacation schedule and practices of the EMPLOYER.
Employees will accrue unlimited vacation time. Upon separation of service, 
employees will be paid for up to two (2) years’ worth of accruals. Employees cannot 
take more than two years’ worth o f accruals in any given year.
SECTION C
The employee shall not take vacation time in individual days except with the prior 
permission o f the EMPLOYER upon seventy-two (72) hours written notice.
SECTION D
Requests for vacations shall be submitted to the Department Heads by February 1. 
The Department Heads shall make a decision on such requests no later than March 30. 
The Department Heads may in the alternative post vacation selection schedules. Such 
schedules shall be posted by February 1 and picks shall be made no later than March 30. 
In the event of a dispute vacation preferences shall be based on seniority.
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SECTION E
Vacation pay will be paid to any employee in advance o f vacation provided said 
employee request for same is received by the payroll department three (3) weeks prior to 
their vacation. Such advance payment will be for a minimum of two (2) weeks only.
SECTION F
If any employee quits or is terminated by discharge or layoff or enters the military 
service, then vacation pay shall be prorated and shall be given in lieu of time off at the 
time of termination.
SECTION G
Upon layoff, termination or retirement, all accrued vacation days shall be paid to 
the employee on the normal pay day at the conclusion o f the next full pay period 
following the last day of employment.
ARTICLE 6 
SICK LEAVE
SECTION A
Each employee shall be entitled to a total o f thirteen (13) sick days per year, 
accrued at the rate of one (1) day in each two pay periods. Sick days may be 
accumulated to a maximum of two hundred (250) days.
Sick leave accrual may exceed two hundred fifty (250) days but the maximum 
number of days paid upon separation shall remain at two hundred (250) days as stated 
below.
In the event of the death of an employee accrued sick leave days will be paid to 
his or her estate.
Members of the unit who have ten (10) or more years o f service with the 
EMPLOYER shall be entitled upon retirement or separation, to be paid for such days 
except employees who are terminated for cause.
SECTION B - Optional Buy Back
Members of the unit may at the employee's option sell back-accumulated time to 
the Employer. The employee must maintain twenty-five (25) days on the books to utilize 
this provision. The Employer based on such requests and its ability to pay, shall pay the 
requested amount in full, pro-rata, or not at all based on the total requests made. The 
employee shall make such request between January 1 and January 30 of each calendar 
year. The Town shall either make such payments or deny payment by March 1 o f each
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calendar year. Any payments made will be deducted from the maximum allowable 
amount of two hundred fifty (250) days upon retirement and/or separation.
SECTION C - Doctor's Notes
An employee who has not accrued on average two (2) or more sick days for each year 
o f service per year up to five (5) years o f service, or has ten or less available sick days 
after five (5) years o f service shall presumptively be placed on the Abusive Sick List. 
Individuals who are placed on the Abusive Sick List and who are out sick shall be 
subject to an in-house residency requirement as per (Article 19, Section F) worker’s 
compensation on this agreement. Should an employee fall below the required amount 
o f time as set forth above, such employee has three (3) months to accrue required 
amount of sick days in order not to be subject to this clause.
Where there is an apparent abuse o f sick time and a prior written warning has 
been given to the employee, the EMPLOYER may require a doctor’s note at any time for 
verification or for the employee’s ability return to work.
The EMPLOYER and Union shall formulate a Labor -  Management Committee 
to establish a universal and comprehensive policy with respect to the abuse of sick time 
and other matters.
SECTION D -C all-In
An employee absent on sick leave shall notify their Department Head or their 
designated representative of their absence and the reason thereof prior to their normal 
starting time. In the event o f failure to give such notice the employee will not receive 
credit for sick leave unless they furnish, within the current pay period, a medical 
certificate stating good and sufficient reason for the failure to call or other good cause 
shown.
SECTION E - Extended Sick Leave
An employee out on extended sick leave of more than ninety (90) days collecting 
disability insurance will not accrue holidays, vacations, sick days or personal leave days 
during the period o f the extended disability. The employee shall have the option of 
paying for their insurance benefits at the group rate.
ARTICLE 7 .
PERSONAL LEAVE DAYS
SECTION A
Each employee shall be entitled to five (5) personal leave days (40 hours) as of 
each January 1st. Each employee must use at least two (2) personal days in a given year. 
Three (3) unused days will be converted to sick time on or about February 15 of the
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following year. Employees who separate from employment shall not be entitled to 
payment of any unused personal time. Employees must be active on the payroll on 
December 31st to be eligible for conversion to sick time.
SECTION B
Such leave shall be requested in writing at least forty-eight (48) hours in advance 
except in cases o f emergencies and shall not be taken without die prior approval of the 
Department Head or their designee. Personal leave days may not be utilized to extend a 
vacation or holiday. The EMPLOYER may request the reason for such leave.
ARTICLE 8 
FUNERAL LEAVE
An employee is to be entitled to four (4) consecutive work days o f funeral leave 
in the event of the death of any of the following relatives: wife, husband, (step) child, 
(step) mother, (step) father, grandparent, sister, brother, mother-in-law, father-in-law, or 
grandchild.
ARTICLE 9 
JURY DUTY
Employees who serve on Jury Duty shall, upon proof filed with the Payroll 
Department, receive their pay while serving on the jury, provided the employee returns 
the compensation for jury duty pay. The employee may retain mileage fees.
ARTICLE 10
TUIIUON REIMBURSEMENT
The EMPLOYER agrees to reimburse employees for tuition paid for accredited, 
job-related courses upon the successful completion o f the course provided file employee 
has, prior to commencement of the course, sought and obtained the EMPLOYER'S 
written approval and satisfaction that the course is job-related.
ARTICLE 11 
LEAVES OF ABSENCE
SECTION A **
Leave of absence without pay shall be granted in accordance with Rule 18 of the 
rules for the Classified Civil Service o f Suffolk County and in accordance with Section 
243 of the Military Law o f the State o f New York. ** (Page 30)
An employee on an approved leave o f absence does not accrue sick leave; 
personal leave; vacations; or holidays or seniority during or for a period in which they are 
on the leave absence.
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SECTION B
An employee who is absent without leave and without an explanation, for a period 
o f ten (10) work days, shall be deemed to have resigned in accordance with Rule 18 of 
the Suffolk County Civil Service Rules and Regulations.
SECTION C - Child Care Leave
Members of the unit with one (1) or more years o f service shall be entitled to a 
child care leave of up to one (1) year without pay or other benefits. Applications for such 
leaves shall be made ninety (90) days in advance, where possible. Upon return from such 
leave, employees shall be reinstated to the same or a comparable position.
SECTION D - Selective Service or Civil Service Examinations
An employee shall be excused without loss of pay for the purpose o f taking 
examinations as order by Selective Service or given by Civil Service.
SECTION E - Court Appearances
Absence by reason of appearance as a plaintiff, defendant, or witness in any 
action involving the EMPLOYER, except and individual action brought by an employee 
against the EMPLOYER, will be approved for the number of days necessary. Employees 
shall not lose pay for such absence.
SECTION F - Military Leave ** (Page 30)
An employee inducted for training and service in the Armed Forces of the Unites 
States, after satisfactorily completing his training in service, shall on their separation 
from Service, be entitled to re-employment in accordance with and subject to the 
provisions of an application Federal Law and State Law providing re-employment rights 
following Military Service.
Such waiver shall preclude any other cause of action in the Courts or any other 
Administrative agency against the EMPLOYER by the employees affected by the alleged 
grievance.
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ARTICLE 12 
UNIFORMS
SECTION A
The EMPLOYER in accordance with procedures agreed to by the EMPLOYER 
AND THE UNION shall supply uniforms.
Each employee covered by this Agreement shall by October 15th of each year 
submit a list o f uniform articles required for the subsequent year.
The EMPLOYER shall spend three hundred ($300.00) dollars for each employee 
annually.
The Town uniform shall consist of the following:
Winter: Orange sweatshirt for sanitation (hooded or crew)
Blue or gray sweatshirt (hooded or crew)
Blue Dockers
Blue coverall and/or Carhart type coverall (for those who desire 
3/4-length jacket (with reflectors)
Summer: Orange golf or orange tee shirt for sanitation
Blue or white golf shirt 
Blue or gray tee shirt 
Blue Dockers
*Dark blue shorts, knee length (no jean shorts or cut-offs)
* If acceptable by insurance carrier and subject to department head discretion for 
the particular job.
SECTION B
Each employee so supplied will wear his or her full uniform and safety gear at all 
times while on the job. Each employee so supplied will turn back worn out safety 
equipment and foul weather gear for replacement and will be responsible for the cost of 
replacement of any uniform, safety gear and foul weather gear or part thereof if  not 
returned when requested.
SECTION C
The EMPLOYER will supply to the employees o f the Sewer Department eight (8) 
sets of uniforms.
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ARTICLE 13 
HEALTH INSURANCE
The EMPLOYER shall pay for the employee and their dependents the full cost of 
the Empire Plan plus enhancements, of the New York State Government Employees 
Health Insurance Program, including all options available on April 1,1995. The TOWN 
may at its option change the medical and hospitalization plan provider upon thirty (30) 
days notice and as long as the substituted plan provides substantially equal or better 
benefits.
All employees hired to full time positions or any other positions after May 8th, 
2007 shall contribute ten (10%) o f the cost o f health insurance premium which shall be 
deducted form the employees biweekly pay check on a pre-tax basis in accordance with 
IRS regulations. There will be no bridging o f employment as to status o f employee to 
avoid payment of health insurance premiums. Employees who change status from 
temporary, seasonal, summer, part time to full time upon becoming full time or working 
full time hours shall pay health insurance premium as required by this section.
Any employee hired as a full-time employee on or before May 8, 2007 shall 
contribute ten (10%) percent of the health insurance premium beginning PAY PERIOD 
ONE (1), the year 2018 and continue until PAY PERIOD (26), the year 2021. This 
subsection shall sunset at the twenty sixth (26) pay period o f the year 2021, but only for 
employees hired as full-time employees on or before May 8, 2007. There will be no 
bridging of employment as to status o f employee to avoid payments o f health insurance 
premiums.
EMPLOYEES hired full-time on or after January 1,2021 will contribute fifteen percent 
(15%) of the cost of the health insurance premium for file EMPIRE plan (NYSHIP), and 
such payment will be deducted from the employees bi-weekly paycheck on a pre-tax 
basis in accordance with the IRS regulations.
HEALTH INSURANCE BUY BACK: .
Effective 2018, employees opting during the Town’s open enrollment period, not 
to take file health insurance offered by the TOWN, will receive four thousand dollars 
($4000.00) for family coverage and two thousand ($2000) for individual coverage. This 
payment will be a separate check payable the second pay period in November the year 
following the declination.
SECTION B (Continuing Coverage into Retirement!
1) The EMPLOYER will provide hospitalization plan for all retirees with ten
years or more service. Under the plan, the EMPLOYER will pay seventy-five (75%) 
percent of the cost of the employee's insurance and thirty-five (35%) percent o f the 
dependent's insurance.
SECTION A - Medical and Hospitalization
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2) For employees who retired during the period January 1, 1981 through 
December 31,1981 or October 31, 1989 through January 31,1990, the EMPLOYER will 
pay the full cost of the retired employee's coverage as well as the full cost of the retired 
employee's dependent coverage. The EMPLOYER will cease paying for coverage upon 
the retiree's death. The surviving and un-remarried spouse may continue coverage by 
paying the group rate directly to the EMPLOYER.
3) For employees who retired during the period January 1, 1991 through 
January 31, 1991 the EMPLOYER will pay the full cost o f the retired employees 
coverage as well as the full cost o f the retired employee's dependent coverage. In 
addition, should die employee who retired during this period die before the retiree's 
spouse, the surviving and un-remarried spouse will continue to receive coverage paid in 
full by the EMPLOYER.
4) For employees who retired during the period of September 25, 1992 
through January 8, 1993 title EMPLOYER will pay the full cost o f the retired employee's 
coverage as well as the full cost o f the retired employee's dependent coverage. In 
addition, should the employee who retired during this period die before the retiree's 
spouse, the surviving and un-remarried spouse will continue to receive coverage paid in 
full by the EMPLOYER.
5) For employees who retired during the period September 15, 1994 through 
December 23, 1994, the EMPLOYER will pay the full cost o f the retired employee's 
coverage, as well as the full cost of the retired employee's dependant coverage. In 
addition, should the employee who retired during this period die before the retiree's 
spouse at the time of retirement, the surviving and unremarried spouse will continue to 
receive coverage paid in full by the EMPLOYER.
In addition, employees who are eligible to retire under the New York State 
Retirement System on or before December 31, 1994 may submit their resignation to the 
EMPLOYER until December 30,1994 to be effective no later than February 1,1995.
The incentive for employees who elect to retire during this period of time will be 
fully paid health insurance upon retirement for the employee and the employee's spouse 
at the time o f retirement.
6) For employees who meet the requirements in Town Board Resolution, 99­
365 and retired during the period of May 25, 1999 through December 31, 2001 the 
EMPLOYER will pay the full cost of the retired employee's coverage as well as the full 
cost of the retired employee's dependent coverage. In addition, should the employee who 
retired during this period die before the retiree's spouse, the surviving and un-remarried 
spouse will continue to receive coverage paid in full by the EMPLOYER.
7) For employees who meet the requirements set forth in the Memorandum 
of Agreement dated September 13,2002 between the Town o f Huntington and Local 342 
and who retire commencing September 1, 2002 through December 31, 2003, the Town
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will pay one hundred (100%) percent health insurance for the employee and their current 
spouse and/or dependants at the time of separation from employment until the dates of 
their deaths. The health insurance shall be the Empire Plan with enhancements or the 
health insurance plan later adopted by the parties through collective bargaining.
8) For employees who meet the requirements set forth in the Memorandum 
of Agreement ratified May 7,2007, and agreed upon May 8, 2007 between the Town of 
Huntington and Local 342 and who retire commencing May 8, 2007 through December 
31, 2010, the Town will pay one hundred (100%) percent health insurance for the 
employee and their current spouse and/or dependents at the time of separation from the 
employment until the dates of their deaths. The health insurance shall be the Empire Plan 
with enhancements or the health insurance plan later adopted by the parties through 
collective bargaining. The sunset provision o f this clause shall continue.
9) The Parties agree that for the period commencing from the date of this 
agreement to December 31,2015 inclusive, die Town shall offer as a retirement incentive 
to any employee with the Town o f Huntington, who is also covered by the provisions of 
ARTICLE 14- PENSION PLAN of this collective bargaining agreement between the 
Town o f Huntington and the Union, and who was not otherwise eligible to retire without 
penalty (as defined by the New York State retirement System) prior to the entering of this 
Agreement and who failed to take advantage of the opportunity to retire under previous 
Town Retirement Incentive Programs where the employee would have been eligible 
based on age and service with regard to the employee’s assigned tier at the time, the 
following health insurance benefits upon separation o f service.
10) For employees who meet the requirements to retire pursuant to this 
paragraph, and who retire effective between May 15,2012 through December 31,2015, 
the Town will pay one hundred (100%) percent health insurance for the employees and 
their current spouse and/or dependents at the time of separation from employment until 
the dates of their deaths. The health insurance shall be the Empire Plan with 
enhancements or the health insurance plan later adopted by the parties through collective 
bargaining. The sunset provision of this clause shall continue. This retirement incentive 
shall apply to all employees covered by the health insurance provisions o f the collective
. bargaining agreement between the Town and the Union who have a minimum of fifteen 
(15) years o f service and are at least fifty (50) years of age. Those employees eligible to 
retire in 2011 that are currently on the payroll at the time o f the signing o f this memo of 
agreement by both parties but did not retire in 2011 may take advantage by December 31, 
2012.
11) For employees who meet the requirements to retire pursuant to this 
paragraph, who retire after the execution of the Memorandum of Understanding, 
September 22, 2017 and through December 31, 2021, the Town will pay one hundred 
(100%) percent health insurance for the employee and their current spouse and/or 
dependents at this time o f separation from employment until the dates o f their deaths. 
The health insurance shall be the Empire Plan with enhancements or the health insurance 
plan later adopted by the parties though collective bargaining. The provision shall sunset
16
December 31, 2021. This retirement incentive shall apply to all employees covered by 
the health insurance provisions of the collective bargaining agreement between the Town 
and the Union who have a minimum of twenty (20) years o f service are at least fifty-five 
(55) years of age. Those employees eligible to retire since January 1, 2016 that are 
currently on the payroll at the time o f the signing of the Memorandum of 
Agreement by both parties but have not retired may take advantage by December 31, 
2017.
Employees who have previously passed on the health insurance retirement 
incentive will not be eligible.
SECTION C
Upon the death of an active employee with (10) years of service the EMPLOYER 
will pay seventy-five (75%) percent of the cost to continue coverage under the Health 
Insurance Plan for the un-remarried spouse and dependent children of the employee. 
This rate of contribution will apply whether the surviving spouse is enrolled for 
individual or family coverage. Sole surviving children and surviving spouse retirees who 
are eligible to continue coverage under the program will continue to pay the lull cost of 
coverage under their particular enrollment option.
SECTION D - Welfare Insurance
Beginning January 1, 2005, the EMPLOYER shall pay one hundred and ten 
($110) per month per employee or pro-rata share thereof for each eligible employee 
represented by file UNION for welfare benefits to be administered by the UNION. The 
EMPLOYER shall be provided upon request with any data relevant to the operation of 
the plan and the benefits provided there under.
SECTION E
All full-time employees are to be eligible for health and welfare benefits the first 
of the month following completion of thirty (30) days o f employment.
ARTICLE 14 
PENSION PLAN
The EMPLOYER agrees to provide for all eligible employees, the New York 
State Employees Improved Twenty Year Career Retirement Plan pursuant to Section 75i 
o f the New York State Employees Retirement System.
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ARTICLE 15 
PROMOTIONS
SECTION A
A promotion shall mean a transfer to a higher graded job and pay. The 
employee's new salary shall be the minimum increment over their old salary in the new 
grade. Based upon the EMPLOYER'S determination of fitness and ability the senior 
employee within the department may have the opportunity for promotion. The senior 
employee for the purpose of this provision shall be the employee with the greatest length 
o f service in the classification next lower in rank from which the promotion is sought. 
All presently employed employees who are eligible for promotion shall be considered 
first in the order of their seniority before any new employee is considered for the job. 
Part-time employees will be considered for new openings before any new employee is 
considered for the j ob.
SECTION B -Exam s
The EMPLOYER shall post all notices of Civil Service examinations on the 
Employer's bulletin board ten (10) working days prior to filing date for examinations.
SECTION C-V acancy
Employees wishing to be considered for a listed vacancy or new position shall 
make a written application to the Personnel Department with a copy of the same to their 
present Department Head.
SECTION D -Posting
The EMPLOYER shall post all new jobs and vacancies ten (10) working days 
prior to filling new jobs and vacancies. The EMPLOYER shall supply those employees 
desiring to apply for the posted job with an appropriate application. Applicants for 
posted job openings will be acknowledged in writing.
SECTION E - Probation
An employee promoted in accordance with Section A or D above shall be 
probationary in their new capacity for a period o f three (3) months from the date that they 
assume the duties o f this position except where extended by mutual agreement. Within 
forty-five (45) days for their assuming new duties they together with an official of the 
UNION shall review with a representative o f the EMPLOYER the competency, the 
fitness and the ability o f the employee in the new position.
The purpose of this review is to apprise the employee of the Employer's opinion 
as to whether or not they are fulfilling their position in a competent and satisfactory 
manner. If at any time during the probationary period the employee returns to the prior
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position, they do so with no loss of seniority or other benefits derived from the former 
position. Judgment of fitness and ability during the probationary period shall be at the 
sole discretion of the EMPLOYER not subject to any review as otherwise provided in 
this Agreement. The EMPLOYER however shall advice the employee as to the basis of 
its decision, which shall not be arbitrarily withheld.
Copies of all notices of promotions shall be given to the shop stewards and/or 
Liaison Officer.
ARTICLE 16
TEMPORARY TRANSFERS
SECTION A .
Any employee working in a higher title on a temporary basis shall be paid at the 
rate o f pay for the higher grade. The employee's new salary shall be the minimum 
increment over their old salary in the new grade. The pay at this rate shall commence on 
the first day that the employee is working at the higher grade.
SECITON B
The senior EMPLOYER, based upon the EMPLOYER'S determination as to 
fitness and ability, will have the opportunity to work temporarily in the higher grade 
whenever a temporary vacancy occurs. Employment in a higher grade temporarily shall 
not be construed as giving any right to the senior employee to promotion.
SECTION C
The shop steward shall be able to examine the temporary assignment reports to 
determine if this article is being adhered to.
SECTION D
No employee shall work in a higher title on a temporary basis for longer than fifty 
(50%) percent of the time during any twelve (12) month period without being 
permanently assigned to the higher title.
SECTION E
Employee's operating the crane, backhoe, bulldozer, hydraulic excavator tractor 
trailer and/or grader will be paid one dollar thirty-five ($1.35) per hour above their 
regular rate o f pay for the time they operate such equipment. This provision shall not be 
subject to Section A or D o f this article.
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ARTICLE 17 
LAYOFF
SECTION A
For the purpose of layoffs seniority shall be based on the date o f commencement 
o f full time employment Each department shall establish and post a seniority list. Those 
employees who were or are in the future hired in Seasonal, non-permanent, part-time and 
CETA employment shall receive pro-rata credit for time served in die employ of 
EMPLOYER, once such employee becomes a covered member, provided there is no 
break in continuous service for more than one year. Shop Stewards shall have top 
seniority in the event of layoff.
SECTION B
If layoffs become necessary, non-permanent and seasonal employees shall be laid 
off first Thereafter, part-time and probationary and CETA employees within the 
classification shall be laid off. If additional layoffs become necessary, employees with 
the greatest seniority shall have the right to displace a junior employee in the same 
classification in the same department. Thereafter, if further layoffs are necessary, 
employees shall have the right to be transferred to another classification in the 
department in the place o f an employee in this bargaining unit with less seniority, 
provided that, in the sole judgment o f the EMPLOYER, the employee is qualified to do 
the work for the classification to which he seeks transfer. Thereafter, if  further layoffs or 
displacements are necessary, an employee in the lowest labor grade of this bargaining 
unit shall have the right to displace a junior employee in the Blue-Collar U nit The terms 
and provisions of the Blue-Collar contract shall govern such displacement.
SECTION C
Employees who are laid off or downgraded in classification as a result of a layoff 
or economic cutback shall be restored to their former classification or work on temporary 
transfer when vacancies occur before any other employee is hired or promoted or offered 
temporary transfer to that classification.
SECTION D
A non-competitive class employee shall not displace a competitive employee 
under these provisions.
SECTION E
In the event o f layoff full time employees who are to be laid off shall be given 
two (2) weeks notice in writing, which shall be served upon the UNION and the 
employee except for conditions beyond the EMPLOYER'S control.
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The EMPLOYER shall provide the UNION with ten days' written notice of 
impending layoffs, which shall be sent via FACEMILE (during business hours - - 8:00 
a.m. to 5:00 pm .) and/or OVERNIGHT MAIL to the address of the UNION. The 
EMPLOYER and the UNION agree to negotiate the impact o f the layoff upon written 
demand of the UNION made within five days o f such notice by the EMPLOYER. Such 
demand shall likewise be sent via FACSIMILE and/or OVERNIGHT MAIL to the 
Director of Personnel. The UNION and the EMPLOYER agree that such meeting to 
negotiate the impact o f the layoff shall take place prior to notice to employees provided 
that the UNION is available to meet within three days o f die EMPLOYER'S receipt of 
the UNION’S demand (this limitation shall not apply if  the employer is not available to 
meet). This section shall not apply to layoffs o f non-permanent, temporary, seasonal, 
probationary, provisional or summer casual employees.
An alleged violation of this Article may be pursued by the UNION to arbitration 
pursuant to the rules o f expedited arbitration o f the American Arbitration Association. 
The UNION and the EMPLOYER agree that for purposes of expedited arbitration in 
accordance with this Article, a panel o f three arbitrators will be established to hear and 
decide issues submitted on a rotating basis. The panel will be selected from a list of ten 
arbitrators provided by the American Arbitration Association by the EMPLOYER and 
the UNION each selecting one arbitrator from the list and the third arbitrator to be 
selected by each party striking from the list until one remains. Thereafter, such 
arbitrators shall serve in alphabetical order on a rotating basis. If the first list submitted 
by the American Arbitration Association does not contain a name acceptable as either the 
UNION'S or the EMPLOYER'S choice, the parties will request a second list from the 
Association.
SECTION F
In the event o f layoff the EMPLOYER shall continue to pay health and UNION 
welfare insurance for a period of thirty (30) days beyond the date benefits would end 
upon termination or separation.
SECTION G
Upon layoff all wages, and vacation days shall be paid to the employee on the 
employee's last day of employment prior to the layoff. If  the layoff lasts for a period of 
time greater than the period covered by the employee's unemployment insurance 
compensation benefits then the employee shall be paid their accrued sick leave benefits 
entitlement at that time.
SECTION H
This article shall be subject to and governed by the Civil Service Law with Rules 
and Regulations related thereto. In the event any Section thereof conflicts with the Civil 
Service Law and its Rules and Regulations the Civil Service Rules and Regulations will 
govern.
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ARTICLE 18 
LOSS OF SENIORITY
SECTION A
An employee shall lose seniority and employment will cease for any o f the 
following reasons:
(a) If the employee resigns.
(b) If the employee is discharged and is not reinstated. Reemployment at later 
date shall not mean reinstatement.
c) If an employee who has been laid off, fails to report for work offered 
within fifteen (15) working days from the date of receipt or return o f a Certified or 
registered letter addressed to the employee's last address show on the EMPLOYER'S 
records.
(d) If the employee fails to return to work at die end of an authorized leave of 
absence, this period may be extended by the EMPLOYER.
. (e) After the employee is absent due to disability for a period o f more than 
twelve (12) months or due to a layoff for a period of more than two (2) years. This time 
limit may be extended by mutual agreement between the EMPLOYER and the UNION 
for occupational injuries or illness (Worker's Compensation cases).
(f) If  an employee is absent for more than five (5) days without notifying die 
EMPLOYER, except for good cause shown, they shall lose seniority and employment 
shall cease.
(g) The employee will accumulate no rights or fringe benefits during periods 
of lay-offs except that they shall be entided to all negotiated salary increases.
SECTION B
Seniority with regard to promotions and temporary transfers to higher 
classifications shall be retained from the employee's former department should they be 
transferred at the EMPLOYER'S request. The employee's seniority with regard to 
promotion and temporary assignments, however, will not be retained in the employee's 
new department if  the transfer is due to the request or convenience of the employee.
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ARTICLE 19
PROTECTION OF EMPLOYEES
Employees who are appointed from a Civil Service list are afforded the protection 
o f article 5, Section 75 of the Civil Service Law of the State o f New York and the Civil 
Service Rules o f Suffolk County.
SECTION B
SECTION A ** (Page 30^
Permanent employees in the non-competitive and/or laborer class shall be on trial 
during the first six (6) months of employment and may be discharged without cause 
during this period. After completion of six months o f service, a non-completive and/or 
laborer class employee's discharge may be challenged by the UNION through the 
grievance procedure, if  so desired.
SECTION C
The EMPLOYEE shall provide legal counsel to defend any employee as a result 
of an assault while acting on behalf of the EMPLOYER within the scope of their 
employment
SECTION D
If an assault o f an employee, while in the performance of their duty, results in loss 
o f time, the employee shall be paid in full and such absence shall not be deducted from 
any sick leave to which such employee is entitled.
Payments hereunder shall be for a maximum of twelve (12) months during an 
employee's period of employment with the EMPLOYER
Four (4) months prior to the termination of these benefits the employee shall be 
advised in writing by the EMPLOYER of the date that such benefits will expire and that 
the employee should apply for other applicable benefits.
SECTION E - Job Related Injury
An employee who is injured, while on the job and in die course of their 
employment, shall receive an amount equivalent to the difference between the benefits 
received under Worker's Compensation and their regular take home rate o f pay, under the 
following plan, after an initial period of seven (7) weeks has elapsed from the original 
date of injury the following maximum payments:
(1) Four (4) weeks for each of the first four (4) years o f service, and
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(2) An additional three (3) weeks after completion o f the fifth (5) year of
service.
SECTION F
Workman’s Compensation Procedure -  An employee on workers compensation 
shall not be permitted to use vacation or personal time dining the period on worker’s 
compensation leave. The employee will use accrued sick time during said period.
Any employee who is on abusive sick time, on a last-chance agreement regarding 
attendance/lateness or deemed to have been or have an attendance or lateness problem, 
will be required to remain in their residence as listed within the Town records during the 
time period from 7:30 a.m. to 4:30 p.m. If the employee needs to leave the premises 
during this time period for any reason, the employee must provide the reason for leaving 
residence to the Town. During this period from 7:30 a.m. to 4:30 p.m. the employee 
must be available to answer the door in person for a Town representative or answer the 
telephone in person, not by answering machine, for a Town representative asserting the 
employee’s status within die residence. Failure for the employee to be present via the 
telephone or in person will result in disciplinary charges being asserted against the 
employee.
An employee on worker’s compensation for a period o f more than one (1) year 
may be subject to separation from employment unless the employee is authorized to 
return to the full duties of their former position by a physician/healthcare professional 
appointed by the Town. Any and all disagreements regarding the decision of the Town 
appointed healthcare professional or concerning the employee’s retum-to-work status is 
subject to the grievance/arbitration procedure o f the Collective Bargaining Agreement 
and expedited arbitration pursuant to the rules of the American Arbitration Association.
ARTICLE 20 
SAFETY AND HEALTH
SECTION A
The parties to this Agreement shall cooperate in the enforcement o f safety rules 
and regulations. Complaints with respect to unsafe or unhealthy working conditions shall 
be brought immediately to the attention of an employee's Department Head.
SECTION B
The EMPLOYER shall, within a reasonable amount o f time, correct such unsafe 
and unhealthy working conditions.
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SECTION C -  Manning
In any department where the EMPLOYER designates the use of truck or other 
motor vehicle (ex: garbage truck or Vac-all) to have a compliment o f three members as 
the normal crew thereof, the truck or other motor vehicle will not work unless three 
employees are assigned to that particular un it
SECTION D
No employee shall be required to perform any work, which is unsafe or 
unhealthy.
SECTION E - Unsafe Equipment
If an employee considers any truck, motor vehicle or other mechanical equipment 
unsafe, it shall be submitted to a mechanic for inspection and repair. If, in the opinion of 
the Automotive Supervisor, after an inspection and repair, the equipment is safe and in 
proper operating condition, then refusal to operate the equipment will subject the 
employee so refusing to disciplinary proceedings.
SECTION F - Repair Forms
The EMPLOYER shall supply forms so that in the event an employee deems any 
equipment set forth in Section E hereof to be defective he may note on the form the 
particulars o f the defect. The mechanic shall note the results o f his inspection or repair 
and return one (1) copy, signed by the Automotive Supervisor, to the employee.
SECTION G - Vaccinations
In the event that the EMPLOYER is advised by the Suffolk County Health 
Department that an inoculation, vaccination or other immunization will help prevent any 
o f its employees from contracting a disease the EMPLOYER will furnish such 
inoculation, vaccination or other immunization.
SECTION H - EAP Program
The EMPLOYER agrees to the establishment o f formal joint management/labor 
program to aid in die rehabilitation of employees having a problem with substance abuse.
SECTION I-L ockers
The EMPLOYER will supply to each of its employees a locker for the purpose of 
storing and changing clothes. The employee shall be further provided adequate washing 
facilities.
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SECTION J - Drug Testing
A. The Union shall agree to a random drug testing policy for all members not 
covered by the current drug policy, provide CSEA members and all appointed officials
either agree to or are subject to die same policy, which will be negotiated and agreed to 
by the Town and the Union.
B. The following positions or areas/departments with personnel within the 
Local 342 Supervisory Unit will be subject to random drug testing:
(a) Water Treatment/Sewer Plant
(b) Harbormaster
(c) Senior Bay Constable
(d) Auto Mechanic Supervisor
(e) Park Ranger
ARTICLE 21 
PERSONNEL FILES
SECTION A
Upon request by the employee, die employee shall be permitted to examine their 
official employment personnel file.
SECTION B
There shall be only one official employee personnel file, which shall be located in 
the Personnel Office.
SECTION C
No material derogatory to an employee shall be placed in their personnel file 
unless they have had an opportunity to read the material. The employee shall have the 
right to file an answer to the material filed.
ARTICLE 22
** NON-DISCRIMINATION
The EMPLOYER and the UNION agree not to discriminate in any way against 
employees covered by this agreement on account of race, religion, creed, color, national 
origin, political affiliation, sex, age or disability. ** (Page 30)
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ARTICLE 23
USE OF PERSONAL VEHICLES
Authorized mileage reimbursements shall be provided on the basis of forty-eight 
and one-half (48.5) cents per mile. In the event the State o f New York or County of 
Suffolk shall increase the amount of such allowance to all its employees, the same 
increase shall be granted, after the effective date for State or County employees.
ARTICLE 24 
USE OF TOWN TRUCKS
SECTION A
In an emergency, such as snow, an automotive mechanic as determined 
in the discretion of the Department head or his designee is to be on duty when more than 
one truck of the same type in the same department is in operation.
SECTION B
In an emergency, such as snow removal, Town employees will be called in before 
any outside person or equipment.
ARTICLE 25 
UNION ACTIVITIES
SECTION A
The UNION agrees that there shall be no UNION activity o f any kind on the 
EMPLOYER'S time, or use o f the EMPLOYER'S facilities for UNION purposes, except 
as provided in this Agreement.
SECTION B
There shall be no UNION mass meetings on the EMPLOYER'S premises at any
time.
SECTION C - Bulletin Boards
The UNION may use the EMPLOYER'S bulletin boards for posting notices that 
are signed by UNION officials. However, the Grievance Officer must approve such 
notices. The EMPLOYER agrees that such approval shall not be unreasonably withheld.
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SECTION D - Shop Stewards
The UNION will notify the EMPLOYER, in writing, of the employee in each 
department who has been authorized by the UNION to act as steward in that department. 
The EMPLOYER will recognize such authorized steward as the UNION’S, representative 
in each department.
SECTION E - Liaison Officer
The UNION may appoint a Liaison Officer to facilitate improved relations 
between the employees and the EMPLOYER for this u n it The Liaison Officer shall 
receive full release time and be paid at the highest grade, step and class provided within 
this agreement while serving as die Liaison Officer. The Liaison Officer shall not receive 
overtime for liaison work, however the liaison officer will be paid eight and one-half (8 
1/2) hours per day. They also shall receive all increases that are applicable to their 
classification. .
SECTION F - Labor Management Committee
The EMPLOYER and the UNION agree to jointly set up a program to conduct a 
labor/management relations program for shop stewards, supervisors and other 
supervisory personnel. The EMPLOYER and the UNION agree to establish a 
Labor/Management Relations Committee to discuss various topics o f mutual interests and 
concern including but not limited to training programs. The Committee shall be 
composed of three (3) members appointed by the UNION and three (3) members 
appointed by the Town Supervisor.
SECTION G - Office Soace
The EMPLOYER shall provide the UNION with an office at 100 Main Street, 
Huntington, New York, without charge, for the purpose of conducting its business 
relative to the employees of the EMPLOYER.
ARTICLE 26
PAYROLL DEDUCTIONS
SECTION A - Union Dues
The EMPLOYER agrees to deduct uniformly and consistently on each pay period 
from the wages of the employees covered by this Agreement, who are members o f the 
UNION, in conformity and consistent with the Laws of the State o f New York, a 
deduction as may be authorized by the Employee for UNION membership dues, and 
transmit to the UNION on each pay period, provided each employee executes and files 
with the EMPLOYER a written authorization, authorizing the deduction by the employee 
of their regular Union dues as certified by the UNION, out o f the wages due and payable 
to the employee.
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SECTION B - Certification List
The UNION shall furnish the EMPLOYER with a certification of the amount of 
the UNION membership dues.
SECTION C - Aeencv Shoo
An Agency Shop has been implemented and all employees of the EMPLOYER 
for which the UNION is the Certified Bargaining Agent, who are not members of the 
UNION, will be required to make payments equivalent to the regular dues as permitted 
by the New York State Legislature.
SECTION D - Member Benefits
All employees in this bargaining unit shall be furnished with a copy of the current 
employee’s contract, which shall be reproduced by the EMPLOYER. A Local 342 
membership application card and dues authorization card, a Local 342 insurance plan 
booklet and a Local 342 insurance plan enrollment form shall be furnished to all new 
employees in addition to a copy of this agreement.
SECTION E-C .O .P.E.
The EMPLOYER also agrees to make payroll deductions for insurance premiums 
through the voluntary insurance program of Local 342 and for COPE 342.
SECTION F - Credit Union
The EMPLOYER also agrees to make payroll deductions for employee deposits 
in the Suffolk County Employees Federal Credit Union.
SECTION G - Deferred Compensation Plan
The EMPLOYER may adopt a Deferred Compensation Plan as permitted by the 
New York State Legislature.
SECTION H - Automated Time Clock
The Town may at its option implement an electronic automated time keeping
system.
ARTICLE 27 
NO STRIKE CLAUSE
The UNION agrees that during the term of this Agreement, neither it nor its 
officers or members will engage in, encourage, sanction, support or suggest any strikes,
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slow-downs, mass resignations, mass absenteeism, picketing, or other similar actions 
which would involve suspension o f or interference with the normal work of the 
EMPLOYER. In the event that UNION members participate in such activities in 
violation of this provision, the UNION shall, upon request, notify those members 
engaged to cease and desist from such activities and shall instruct the members to return 
to their normal duties. Any employee participating in these prohibited activities shall be 
subject to any law, which controls such conduct.
ARTICLE 28
GRIEVANCE PROCEDURE AND ARBITRATION
SECTION A
1. A grievance is defined to be any difference, which may arise between the 
parties, or between the EMPLOYER and an employee covered by this Agreement as to 
any matter involving interpretation, application, or violation o f any provisions of this 
Agreement. Any matter not involving die interpretation, application or violation of any 
provisions o f this Agreement shall not be subject to the arbitration clause contained 
herein.
2. The EMPLOYER agrees that the UNION has a right to file a grievance at 
Step 1 and Step 2 of die grievance procedure.
SECTION B
Grievances shall be processed as follows:
Step 1. The aggrieved employee, either directiy or through their UNION 
representative shall submit their signed grievance to the Department Head or their 
representative, with one copy each to the Town Board and the UNION, within thirty (30) 
days from the. occurrence of the grievance. The Department Head or their representative 
shall render a written decision to the employee within six (6) working days after the 
grievance has been presented to the Town with copies to the UNION and the Town 
Board.
In the event that the EMPLOYER fails to render a decision at Step 1 within the 
time limit oudined above within seven (7) days a second notice including a copy of the 
original grievance shall be sent to the Department Head with a copy to the Town Board. 
A delay by the EMPLOYER beyond an additional ten (10) days to render a decision and 
so notify the employee and the UNION in writing will result in the particular claim being 
sustained but will not constitute an interpretation of the rule upon which the claim was 
based.
Step 2. If the grievance has not been resolved at Step 1, the grievance shall be
referred in writing by the aggrieved employee either directly or through their UNION 
representative and signed by the grievant to the Town Board or its designated 
representative with a copy to the UNION within ten (10) working days of the Step 1
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determination. The Town Board or its designated representative shall render a decision 
to the employee within ten (10) working days after the grievance has been presented to 
him/her with a copy to the UNION.
In the event that the EMPLOYER fails to hear and render a decision at Step 2 
within thirty (30) days in writing it will result in the particular claim being sustained but 
will not constitute an interpretation o f the rule upon which the claim was based.
Step 3. If the grievance is not settled at Step 2, it may be referred by the UNION 
within thirty (30) days of the Step 2 determination to an arbitrator selected pursuant to the 
rules of the Public Employment Relations Board. The decision of the arbitrator shall be 
final and binding upon the parties.
In the event the grievant or UNION fails to follow any of the time limits outlined 
above, the grievance shall be deemed waived or withdrawn.
** This provision is subject to the grievance procedure, but shall not be subject to 
arbitration unless the UNION and each employee affected by the grievance submit a 
written waiver to the EMPLOYER prior to submission to arbitration that the employees 
affected agree to accept the arbitration award as their exclusive remedy for any claims 
arising out o f the events giving rise to the grievance, and specifically waive their right to 
pursue any otheir legal or equitable remedy against the EMPLOYER based on the events 
giving rise to the grievance.
SECTION C
The EMPLOYER and the UNION shall share the Arbitrator's fee equally unless 
otherwise directed by the Arbitrator.
SECTION D
A non-member of the UNION and member of the bargaining unit shall have the 
right to present and process a grievance. A UNION representative shall have the fight to 
be present as an observer at any step o f the grievance procedure where a non-member's 
grievance is being discussed.
SECTION E
Time limits prescribed in the grievance procedure may be extended by mutual 
written agreement of the UNION and the EMPLOYER.
SECTION F
The Town Board shall retain the right to designate any representative to handle 
grievances or, upon notice to the UNION, to chance such designated representative.
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SECTION G
The Arbitrator shall have no power to add to or subtract from any of the 
provisions o f the Agreement.
ARTICLE 29
TIME OFF FOR GRIEVANCES
SECTION A
For the purpose of this Agreement, representatives of the UNION who are 
employees o f die EMPLOYER involved in a grievance which is being handled with the 
EMPLOYER will not suffer a deduction in pay for time spent during regular working 
hours attending meetings with the EMPLOYER'S officials.
SECTION B
If it is deemed necessary by the EMPLOYER for the UNION’S shop steward and 
the EMPLOYER to discuss the EMPLOYER'S business outside o f the shop steward's 
regular working hours, the shop steward shall be paid overtime at time-and-one-half.
ARTICLE 30
MANAGEMENT RIGHTS
Except as otherwise expressly provided in this Agreement, nothing in this 
Agreement shall be deemed to limit the EMPLOYER in the exercise o f the regular and 
customary functions of management, including (but not excluding others) the right to 
hire, supervise and direct the working force; to discipline, suspend, or discharge for 
cause; to transfer or lay off employees for lack o f work; to determine the kind, character 
and class of work; to take on work and acquire materials from any sources obtainable; to 
transfer work; to establish methods and processes; to evaluate and slot jobs in die job 
grading schedule as attached hereto and made a part hereof to establish standards o f 
performance; and to control the course of flow methods and system of operation; and to 
conduct its business in accordance with law.
ARTICLE 31
PHYSICAL EXAMINATION
SECTION A
The EMPLOYER reserves the right when hiring new employees to have such 
prospective employees physically examined by an accredited neutral physician paid by 
the EMPLOYER to be certain that said prospective employee is physically prepared to 
perform the job for which they are being considered.
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SECTION B
The EMPLOYER reserves the right when an employee is intending to return to 
work after a long illness and/or an operation; or when an employee is intending to return 
to work after a Workers Compensation absence, to have said employee examined by an 
accredited neutral physician paid by the EMPLOYER to be certain that said employee is 
physically prepared to return to their job.
SECTION C
The EMPLOYER reserves the right, when an employee becomes a chronic 
absentee due to successive illness or successive accidents on the job to have said 
employee examined by an accredited neutral physician paid by die EMPLOYER to be 
certain that the employee is physically able to perform their assigned job.
SECTION D
In the event the employee after examination is found to be physically able to 
work, but not at their usual duties, the EMPLOYER may place the employee on light 
duty for a period of not more than three (3) months, at the end o f which time the 
employee shall submit to a new physical examination and if it is found at that time that 
they are unable to return to their regular duties they shall submit to a re-evaluation for a 
new job grading and classification within the scope of their physical ability. If the 
physical examination, however, discloses that the employee is physically unfit to perform 
the usual duties of an employee, said employee will be found to be unfit for duty and 
their position with the Town, shall be terminated.
ARTICLE 32
PROVISION OF AGREEMENT
SECTION A
Should any provision o f this Agreement or any supplement thereto be held invalid 
by any Court or Tribunal of competent provision shall be restrained by an Court, all other 
provisions o f this Agreement and any supplement thereto, shall remain in force.
SECTION B **
Unless specifically provided for herein, the Civil Service Law and Rules of the 
Suffolk County Civil Service Commission shall govern.
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ARTICLE 33
COMPLIANCE WITH CIVIL SERVICE LAW
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 34 
EFFECTIVE DATE
All terms and provisions, unless otherwise specified, shall become effective 12:01 
a.m. the 1 st day of January 2016.
ARTICLE 35 
TERMINATION
This Agreement will terminate midnight December 31,2021, unless opened by 
the Union pursuant to Article 3, Section A.
IN WITNESS WHEREOF, the parties have duly executed this Agreement Hie day
and year first mentioned above. 
TOWN OF HUNTINGTON LOCAL 342, LONG ISLAND PUBLIC 
SERVICE EMPLOYEES, UNITED 
MARINE DIVISION, INTERNATIONAL 
LONGSHOREMEN'S ASSOCIATION, 
AFL-QO
President & General Manager
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TOWN OF HUNTINGTON 
SUPERVISORY UNIT 
SALARY SCHEDULE 
JANUARY 1,2016
GRADE STARTING
SALARY
13TH
MONTH
25TH
MONTH
37TH
MONTH
48TH
49th
1 $20.8352 $27.0384 $29.7716 $32.5050 $38.1601
2 $21.6534 $28.1351 $30.8683 $33.6015 $39.2567
3 $22.5212 $29.2480 $31.6949 $34.1416 $40.3369
4 $23.5685 $30.6062 $32.6441 $34.6816 $41.4005
5 $24.3869 $31.6702 $34.3790 $37.0878 $42.7671
6 $25.1726 $32.7016 $35.4266 $38.1516 $44.2893
7 $26.0072 $33.7653 $36.4826 $39.1992 $45.7787
8 $26.2530 $34.1091 $37.4569 $40.8044 $47.5299
TOWN OF HUNTINGTON 
SUPERVISORY UNIT 
SALARY SCHEDULE 
JANUARY 1,2017
GRADE STARTING 13TH 25TH 37TH 49TH
SALARY MONTH MONTH MONTH MONTH
1 $21.1998 $27.5116 $30.2926 $33.0738 $38.8279
2 $22.0323 $28.6275 $31.4085 $34.1895 $39.9437
3 $22.9153 $29.7598 $32.2496 $34.7391 $41.0428
4 $23.9809 $31.1418 $33.2154 $35.2885 $42.1250
5 $24.8137 $32.2244 $34.9806 $37.7368 $43.5155
6 $25.6131 $33.2739 $36.0466 $38.8193 $45.0644
7 $26.4623 $34.3562 $37.1210 $39.8852 $46.5798
8 $26.7124 $34.7060 $38.1124 $41.5185 $48.3617
GRADE STARTING
SALARY
1 $21.5708
2 $22.4179
3 $23.3163
4 $24.4006
5 $25.2479
6 $26.0613
7 $26.9254 
$27.1799
TOWN OF HUNTINGTON 
SUPERVISORY UNIT 
SALARY SCHEDULE
JANUARY 1, 2018
13TH
MONTH
25TH
MONTH
$27.9931 $30.8227
$29.1285 $31.9581
$30.2806 $32.8140
$31.6868 $33.7967
$32.7883 $35.5928
$33.8562 $36.6774
$34.9574 $37.7706
37TH
MONTH
49TH
MONTH
$33.6526 $39.5074
$34.7878 $40.6427
$35.3470 $41.7610
$35.9060 $42.8622
$38.3972 $44.2770
$39.4986 $45.8530
$40.5832 $47.3949
$42.2451 $49.20808 $35.3134 $38.7794
TOWN OF HUNTINGTON 
SUPERVISORY UNIT 
SALARY SCHEDULE 
JANUARY 1,2019
GRADE STARTING
SALARY
13TH
MONTH
25TH
MONTH
37TH
MONTH
49TH
MONTH
1 $22.0022 $28.5530 $31.4392 $34.3257 $40.2975
2 $22.8663 $29.7111 $32.5973 $35.4836 $41.4556
3 $23.7826 $30.8862 $33.4703 $36.0539 $42.5962
4 $24.8886 $32.3205 $34.4726 $36.6241 $43.7194
5 $25.7529 $33.4441 $36.3047 $39.1651 $45.1625
6 $26.5825 $34.5333 $37.4109 $40.2886 $46.7701
7 $27.4639 $35.6565 $38.5260 $41.3949 $48.3428
8 $27.7235 $36.0197 $39.5550 $43.0900 $50.1922
TOWN OF HUNTINGTON 
SUPERVISORY UNIT 
SALARY SCHEDULE 
JANUARY 1,2020
GRADE STARTING
SALARY
13TH
MONTH
25TH
MONTH
37TH
MONTH
49TH
MONTH
1 $22.4422 $29.1241 $32.0680 $35.0122 $41.1035
2 $23.3236 $30.3053 $33.2492 $36.1933 $42.2847
3 $24.2583 $31.5039 $34.1397 $36.7750 . $43.4481
4 $25.3864 $32.9669 $35.1621 $37.3566 $44.5938
5 $26.2680 $34.1130 $37.0308 $39.9484 $46.0658
6 $27.1142 $35.2240 $38.1591 $41.0944 $47.7055
7 $28.0132 $36.3696 $39.2965 $42.2228 $49.3097
8 $28.2780 $36.7401 $40.3461 $43.9518 $51.1960
TOWN OF HUNTINGTON 
SUPERVISORY UNIT 
SALARY SCHEDULE 
JANUARY 1,2021
GRADE STARTING
SALARY
13TH
MONTH
25TH
MONTH
37TH
MONTH
49TH
MONTH
1 $22.8910 $29.7066 $32.7094 $35.7124 $41.9256
2 $23.7901 $30.9114 $33.9142 $36.9172 $43.1304
3 $24.7435 $32.1340 $34.8225 $37.5105 $44.3171
4 $25.8941 $33.6262 $35.8653 $38.1037 $45.4857
5 $26.7934 $34.7953 $37.7714 $40.7474 $46.9871
6 $27.6565 $35.9285 $38.9223 $41.9163 $48.6596
7 $28.5735 $37.0970 $40.0824 $43.0673 $50.2959
8 $28.8436 $37.4749 $41.1530 $44.8308 $52.2199
Supervisory Unit Grades Listing
Grade Title Civil Service Title
1 Executive Asst to the Dix Hills Water Dist 
Secretary to the Planning Board
Exec Assistant
2 Automotive/Diesel Mechanic Supervisor I 
Labor Supervisor I Labor Crew Leader
Park Maintenance Supervisory I Park Maintenance Crew Leader
Sanitation Site Supervisor Sanitation Site Crew Leader
Town Maintenance Supervisory I Town Maintenance Crew Leader
Highway Project Assistant Highway Project Assistant
Custodial Worker III Custodial Worker III
Public Transportation Operations Asst Public Transportation Operations Asst
3 Asst. Sr Sewage Treatment Plant Operator
Automotive/Diesel Mechanic Supervisor II 
Labor Supervisor II 
Park Maintenance Supervisor II 
Town Maintenance Crew Leader II 
Paint Shop Crew Leader 
Tree Trimmer II 
Groundskeeper II 
Town Custodial Sup 
Highway Construction Coordinator 
Sanitation Site Crew Leader II
Auto. Mech. IV .
Labor Crew Leader 
Park Maintenance Crew Leader 
Town Maintenance Crew Leader 
Paint Shop Crew Leader 
Tree Trimmer II 
Groundskeeper II .
Town Custodial Sup
Highway Construction Coordinator
Sanitation Site Crew Leader
Supervisory Grade Listings (C oni’) 
Grade Title
4 Labor Supervisor III
Park Maintenance Supervisor III 
Senior Citizens Center Manager 
Town Maintenance Supervisor III 
Assistant Animal Shelter Supervisor 
Senior Guard
Sanitation Site Crew Leader III
5 Grounds Maintenance Supervisor (Dix Hills) 
Maintenance Mechanic V
Highway Labor Crew Leader III 
Auto Mechanic IV
Senior Wastewater Treatment Plant Operator 
Water District Maintenance Crew Leader 
Recycling Operations Supervisor 
Ice Rink Manager
6 Senior Dog Warden
Assistant Waste Water District Supervisor
7 Senior Citizens Program Director 
Senior Security Supervisor 
Harbormaster
Senior Bay Constable 
Animal Shelter Supervisor 
Ground Keeper III (CMGC)
Civil Service Title
Labor Crew Leader 
Paint Maintenance Crew Leader 
Senior Citizens Center Manager 
Town Maintenance Crew Leader 
Assistant Animal Shelter Supervisor 
Senior Guard (S-4)
Sanitation Site Crew Leader
Groundskeeper III (Dix Hills)
Maintenance Mechanic V 
Highway Labor Crew Leader 
Auto Mechanic IV
Senior Wastewater Treatment Plant Operator 2 
Water District Maintenance Crew Leader 
Recycling Operations Supervisor 
Ice Rink Manager
Animal Control Officer II
Assistant Waste Water District Supervisor (type 3)
Senior Citizens Program Director 
Senior Guard 
Harbormaster 
Senior Bay Constable 
Animal Shelter Supervisor 
Ground Keeper III
Bus Maintenance Supervisor
Assistant to the Comptroller
Beach Manger
Bus Operations Manager
Executive Assistant to Highway Superintendent
Sanitation Supervisor
Incinerator Plant Supervisor
Labor Supervisor IV
Park Maintenance Supervisor IV
Public Trans Operations Supervisor
Refuse Manager
Senior Guard II
Senior Harbormaster
Senior Water Treatment Plant Operator
Town Park Maintenance Supervisor
Vehicle Recovery Specialist
Auto Mechanic IV
Waste Water District Supervisor (type 3)
Parking Meter Officer
Preventive Maintenance Supervisor
Bus Maintenance Supervisor 
Beach Manger
Executive Assistant to Highway Superintendent
Sanitation Supervisor
Incinerator Plant Supervisor
Labor Crew Leader
Park Maintenance Crew Leader
Public Trans Operations Supervisor
Sanitation Site Crew Leader
Senior Guard
Senior Harbormaster
Senior Water Treatment Plant Operator IB 
Town Park Maintenance Supervisor 
Vehicle Recovery Specialist 
Auto Mechanic IV (S-8)
Waste Water District Supervisor (type 3)
Parking Meter Officer
Preventive Maintenance Supervisor
